“Nanny 101”

By Pamela K. Hallows

For parents in Arizona, they’re becoming more and more difficult.  Arizona’s population is growing rapidly and shows no immediate signs of slowing.  In 2005, a boom of nearly 100,00 births added to the population of our Cactus State; to date this year, we have already seen 1/10th of that figure.  Equally important, costs for children six and under have increased 35% since 1980.  The demand for quality affordable childcare is increasing, and Arizona faces its own unique set of challenges.  Because many of us are not native to the state, we may not yet have established networks of family, friends, and neighbors to assist with childcare.  If you find yourself in this situation, turning outward for childcare, keep two key elements in mind as you weigh your options:

1) Research.  Do your homework!  Check out all your options thoroughly.

2) Instincts.  Pay attention to them!  Usually, if it doesn’t feel right, it’s not right!

Focusing on those two elements, arm yourself with valid, factual information.  Know your own childrearing philosophy and values and look for an environment that reflects them.  If you can find a good fit that also integrates your lifestyle and budge priorities, you’re set!

Of course, it definitely helps you make those tough childcare choices if you know how to responsibly cut the costs of childcare.  Start by exploring the resources at the end of this article.  In addition, you may want to research the Dependent Care Tax Credit, which allows you to claim 20-35% of $3,000 spent on childcare for one child and 20-35% of $6,000 for two or more children when you file your taxes.  Finally, look into whether your company offers a Flexible Spending Account option.  More and more employers are allowing employees to put away up to $5,000 of their income, pretax, for childcare.

Okay, so what exactly are my options?

You have more than you realize.  Childcare choices can be as simple as a job-share situation to avoid childcare costs.  If possible, one parent may stay home for a period of time, or a couple may set up opposite work schedules if their jobs allow so that they can care for their children themselves.  Family may also be a possibility if you’re fortunate to have immediate family available to assist.  Other options include neighborhood co-ops, church programs, and religious organizations.

Many of us, however, choose from one of the following: state-licensed childcare centers or childcare home providers, or unlicensed child care providers.  Both the licensed childcare centers and licensed childcare home providers have their own criteria, minimum standards and guidelines through the Department of Health Services, Child Care Licensure (see website listed at the end of this article.)  They are the only two state regulated segments of childcare in our state.

Are there any other options?

Another alternative, often overlooked, is the private, in your home; i.e., a nanny.  Although nannies are not state-licensed or regulated, hiring a nanny can provide unique advantage over other alternatives.  The following list highlights some of the key elements that may influence your decision to hire a nanny.


(The age of your children.  From infancy to age three, children are in a critical period that sets the 

stage for their educational development.  Nannies are generally in a position to provide more 

individualized attention to your children.

(Special needs, such as autism, asthma, developmental delays or disabilities, specific health challenges, learning disabilities, or unique education needs.

(Multiple births.

(Security.  You know you have carefully childproofed the environment where your child will be.

(Minimizing driving time (and gas costs!)

(Having a consistent caregiver.

(Obtaining a committed quality of care.

(Exchanging daily feedback with the childcare provider.

(Working with an individual as part of a parenting team.  You have the benefit of someone who is committed to your child-rearing beliefs and values and under your guidance.

Interested in hiring a nanny?  How to choose a quality individual.

Most families who do select a nanny to care for their children need a minimum commitment from the nanny, usually at least one year.  Depending on the age and needs of your children, two to threes years may be optimal.  In order to achieve that continuity, parents should keep in mind that nannies are professionals (contingent on how the nanny is selected, of course.)  Many U.S. nannies are degreed and very well educated in child development or other fields relating to the care of young children and can make a phenomenal impact on the education and development of your children.  Additionally, you may opt to hire a mature woman who has successfully raised children of her own.

In order to attract and retain a high-quality nanny, salary plays an important role.  Depending on a number of factors, the salary may range from $350-$700 per week for full-time nannies, live-out (most common in Arizona) to live-in.  In addition to this expense, benefits may vary from complete packages including health insurance, paid sick days, vacation and holidays, to a simple salary plus health insurance.  Remember, though, that old adage: you tend to get what you pay for.  Treat your nanny well, and she/he may be an integral part of your family’s life for years.

Doing the background work

These are some of the considerations you need to make when choosing a nanny for your child.  Regardless of the childcare option you choose, however, take the time to choose carefully.  Set your budget, then make a list and weigh the specific pros and cons of each option that interests you.  Arizona Childcare Resource and Referral and DHS childcare licensure listed websites are great resources for locating licensed, regulated care in Arizona.  Unfortunately, Arizona currently has no guidelines or minimum standards for any nanny-providing services.  Because of the lack of regulation, it is extremely important that you read through all documentation prior to hiring anyone through any service.  Often basic checks and screening may be done after you have selected a nanny from an agency and indicated your intent to hire.  Thos checks could cost you additional fees…and, of course, time.  Protect yourself by being informed.  Know exactly what type of screening, check, report, or evaluation they use.  Ask if the company can provide you with a copy.  Review the “Points to Consider When Hiring a Nanny” under the family subsection on www.aznannyservice.com.

Finally, if you have decided that a nanny is the best option for your children, there are some additional legitimate concerns you need to take into account when hiring a nanny in Arizona.  No FBI or “FBI-level” check can be performed on or for any private individual or private business.  The Arizona Department of Public Safety conducts fingerprint clearance on limited areas for individuals (checking for warrants at the state and national level, for arrests and convictions, as well as in the database for registered AZ sex offenders), but the fingerprints are not run through the FBI.  Because of these limitations, it is very important for you to be a wise parent who is meticulous in asking questions, getting answers, and verifying those answers.  If anything doesn’t add up, err on the side of caution.  Watch out also for buzzwords and misleading claims made by some nanny services.  In particular, be aware that:

1) There is NO national database of Registered Sex Offenders managed by the FBI to which the public has access.  Agencies cannot use this database to screen nanny applicants.

2) All legitimate psychological evaluations must be administered, scored, and interpreted by Board Certified Psychologists.  Some nanny services claim to use these tests to screen, but they do so without using Board Certified Psychologists.

3) The title “nurse” is protected in this state as stated by the Arizona Board of Nursing.  Some nanny sites claim to offer nannies that are “Baby Nurses.”  This title is misleading and generally means simply that the individual has a great deal of experience caring for babies, but is not a licensed nurse.

Wrapping it up

Children are the most important resource we have, and we must protect them as we continue to grow in Arizona.  As you look out for the best interests of your family, take some time to look out for the best interests of all Arizona families.  Please, support our politicians who support programs for prenatal care, for mothers with young children, for early childhood development programs, and quality childcare options for all our Arizona families.  By honoring our responsibility to build a strong community starting in the home, we will nurture all our families!
Special thanks to the many individuals at various agencies, including the Arizona Department of Human Services, Childcare Licensure, the AZ Bureau of Vital Statistics, the AZ Department of Public Safety, the AZ State Board of Nursing, and Dr. John Beck, neuropsychologist.

Arizona Resources

www.find-it.lib.az/agencies_hier.asp
State agencies, boards, etc., including educational information

www.AZDHS.gov


Department of Health Services

www.azdhs.gov/als/childcare/index/htm
Childcare licensure division

www.asbcs.state.az.us


Charter Schools

www.asu.edu/family


Family Resources and Referrals

www.arizonachildcare.org


AZ Childcare Resource and Referral

www.asccaz.org



AZ Association for Supportive Childcare

www.psyboard.az.gov


Psychologist

www.azbn.org



Nursing

www.adobedoulas.com


Prenatal, labor support, post delivery care

www.redcross.org


American Red Cross

http://az.gov/webapp/offender/main/do
AZ sex offender info center: community notification as it relates to childcare

www.azafis.gov



Department of Public Safety, Fingerprinting

www.fswf.org



Fresh Start Women’s Foundation

www.newdirectionsinstitute.org

Children’s brain development

www.firstthingsfirstaz.com
www.azpunkd.com
National Child Information Sites

www.nccic.org



Childcare Info Center

www.naccrra.org



Childcare Resource and Referral Network

www.nwlc.org



Women’s Law Center



